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Help us Build a Stronger Union
Hello my brothers and sisters. First, I’d like to say
happy holidays and please join us on December 14th
between 11:30 am and 3pm at National’s ballpark, as we celebrate the
past year’s accomplishments, and contemplate next year’s priorities.
This past year, the American Federation of Government Employees
(AFGE) successfully thwarted legislative efforts to: reduce our pay and
benefits, increase our retirement cost share, ease the process to fire
employees, and eliminate many of our jobs. Other successes include
combating an attempt to take away official time which is the Union’s
primary tool to defend and represent our employees. Legislative success
came from employees like you making calls to senators and
congressmen; urging them to defend the Federal employee agenda, and
reminding them that attacks against Federal employees are attacks
against military veterans employed as Federal workers. We must stand
together and resolve to demonstrate to the world that the Federal
employee provides a great service to society. Time and time again,
politics has favored corporate profitability over the regulations
generated by Federal employees designed to preserve public safety,
human life, and our environment. The Union needs you to recruit your
friends, co-workers and anyone you meet in the cafeteria and hallways
to join AFGE Local 3313. The more members we have, the more
management will listen to your concerns, the more resources will be
made available for professional legal support, and the more likely
Congress will stand with us as we forge a formidable voting coalition.
The local improved the circumstances of over 80 percent of the people
who presented issues to us this year. We believe that preventive action
is preferable to reacting to problems. Unfortunately, more cases have
gone to arbitration than ever before, demonstrating to management
that we are serious about protecting your rights. We believe most
problems are the result of poor communication, so our promise in 2018
is to spend more time communicating your rights and addressing issues
head-on, before they become serious problems.
In Solidarity,

Eugene Johnson
President
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• AFGE Local 3313will be hosting two events for our
membership—Annual Holiday Party on Dec. 14th, at the
National’s Ball Park from 11:30 to 3pm, and

• A lunch and learn on Dec. 15th, in the DOT OKC Conference
Room, from noon to 1pm. An AFGE National Representative will lead a discussion on
AFGE’s role in dealing with the current political climate. Both the new member and the
recruiter will get $100 for every new member that signs-up! AFGE is only as strong and
successful as its membership—our success depends upon each of you!

Federal Government Remains Open – For Now

The House and Senate passed a temporary funding bill for the next
two weeks to avoid a partial government shutdown which would
have started this week. The House passed the stopgap bill on
Thursday in a 235-193 vote, and the Senate followed suit Thursday
evening in an 81-14 vote. The President signed the short-term
spending bill, delaying the shutdown threat through December 22.
The bill buys more time for negotiators in Congress to try to sort out
their differences.

Holiday Party at the Ball-Park

To all of our wonderful AFGE Local 3313 members. You should know that the only reason the
political environment has not made our lives miserable is that AFGE
has fought the good fight and has fought back against a plethora of
political attacks against the pockets of federal employees. Alas, the
fight continues, but for now let’s celebrate. You are invited to an
afternoon meeting and party at the famous Nationals Park. The
meeting will begin promptly at 11:30 am and will address the 2018
budget. The remainder of the time will be spent enjoying music,
fellowship, eating, and getting acquainted with co-workers. Come
out and tell us what should be in the budget, and afterwards let’s
enjoy some time together until about 3pm. Please RSVP your name
and organization to Constance Moore
(constance.moore@dot.gov), and Jennifer Rodes
(jennifer.Rodes@dot.gov).
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It Pays to be a Member
Self Service
Self-Service
(Non-member) Representation

Or

$12,800 (assumes 3-day hearing
and 8 hours’ preparation)

Merit System Protection Board
review of suspensions of more
than 14 days
Merit System Protection Board
review of removals

Full Service

Full-Service
(Union Member)
Representation

Paid for by dues

Paid for by dues
$16,000 (assumes 3-day hearing
and 16 hours to cover
preparation and depositions)
Paid for by dues
$16,000 (assumes 3-day hearing EEOC cases
and 16 hours to cover
preparation and depositions)
Paid for by dues
$6,400 (assumes and 16 hours’
OPM classification case
preparation)
Paid for by dues
$6,400 (assumes and 16 hours’
Workers Compensation
preparation)
The minimum cost of an AFGE 3313 Local Lawyer is discounted to $200 an hour, compared to
$400 per hour for non-members. Note that a case could cost upwards of $75,000

The Union is Not Always Required to Represent NonMembers
The U.S. Court of Appeals and the Federal Labor Relations Authority
(FLRA)ruled that the union has no duty of fair representation in cases
where employees have an appeal route provided by statute that does not
require the union’s involvement. For example, employees may appeal
suspensions of more than 14 days, demotions, and removals to the Merit
Systems Protection Board (MSPB) without involvement of the union.
Likewise, employees can challenge illegal discrimination, denials of
workers’ compensation benefits, or retaliation for whistle blowing without
the assistance of the union. In these areas, employees are provided access to appeal mechanisms
through statutes. Wherever employees have a
statutory appeals option, AFGE’s authority is not
exclusive; therefore, AFGE is not legally required
to provide representation. AFGE may exclude
non-members from contract ratification votes.
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Where Your Dues Go
•
•
•
•
•
•
•
•

Legal & Arbitration Expenses
Training for Stewards
Supplies as needed
Union affiliation fees
Printings & mailings
Other costs incurred in disputes
Organizing expenses, negotiation expenses
Lobbying Congress on behalf of the Federal worker

Benefits of Having AFGE Local 3313

Something to think about: How is the
Union’s work like America’s efforts in
international diplomacy? Answer: The success
of each endeavor is reflected in---even though
never precisely measurable by—the wars and
devastation that did not happen. The mere
presence of an active Union, like that of
American diplomats almost certainly serves to
prevent over-reaches by management, before
they turn into actual conflicts, grievances
and/or morale issues. – James Mowery (OST)

You get a voice on the job
We negotiate collective bargaining agreements with management covering important personnel
policies such as performance appraisals, health and safety, leave, work schedules and grievances.
You get a voice in workplace changes

We negotiate with management over changes in working conditions, including reorganizations,
office moves and new personnel policies. The law gives “you” a seat at the table where your views
must be taken into account.
You get representation with workplace issues

AFGE Local 3313 trains employee stewards to represent their co-workers. These stewards and
trained AFGE Union Officials are supported by experienced District staff representatives and
attorneys, who also represent individual employees at the higher levels of the appeals
processes. When management says no, the Union can invoke the grievance procedure that could
end in binding arbitration by a neutral outside party.
You get a voice on Capitol Hill

With AFGE, you are part of one of the strongest lobbies on Capitol Hill. Lobbyists employed by
AFGE National, the largest federal employee Union, work with other organizations to defend our
pay, benefits and job security. Through lobbying, AFGE has saved jobs and stopped contracting out,
and stymied adverse legislation from passing. AFGE strengthens our voices through a powerful
grass roots lobby. The more you participate at the grass roots level,
the more likely we will win the fight.
Tremendous Membership Benefits

Members have access to college scholarships, college test preparation
discounts, insurance savings, free budget and credit counseling and
more. Contact your local AFGE representative, visit www.afge.org or
call 1-888-844-2343 to learn more. Benefits include 10-15% discounts
on almost everything. Check the AFGE website https://www.afge.org/globalassets/documents/flyers/afgemembership-flyer.pdf
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It does not take an Einstein to see
this is a good deal!
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Assertion of Weingarten Rights
Under 5 USC 7114(a)(2)(B), agencies are not required to inform employees of their right to union representation
if they inform their employees annually of their Weingarten rights as required under 5 USC 7114(a)(3). We are
sharing the following statement for you, the bargaining unit employee (BUE) so they you may respond
appropriately if you believe you are entering a formal meeting that may include an investigation and possible
discipline.

W eingarten Statem ent
I believe this discussion could lead to my being disciplined. I therefore request that my
AFGE representative or officer be present to assist me at the meeting. I further request
reasonable time to consult with my AFGE representative regarding the subject and purpose
of the meeting. Please consider this a continuing request; without representation, I shall not
participate in the discussion. I shall not consent to any searches or tests affecting my person,
property or effects without first consulting with my AFGE representative.

Shutdown: Separating Fact from Fiction
The last time Congress shut down the government, it
lasted for 16 days in 2013, and it cost the economy $24
billion and 120,000 jobs in the private sector. Before
people start coming up with alternative facts again this
time around, we want to set the story straight. The last
three government shutdowns — two during President
Bill Clinton's administration and a third under President
Barack Obama in 2013 — cost the Federal government $4.25 billion, according to the Office of
Management and Budget. “With each day, the shutdown drags on, Federal workers may start to pull
back on household spending at restaurants, childcare, or retail stores because of worries that they
won't get paid anytime soon,” S&P says. “That's almost 1 million people who won't be getting
regular paychecks.” National Parks lost out on user fees during the shutdown, and agencies may end
up working overtime to catch up with work that wasn’t done during the closure. There’s also wide
agreement that the overall economy will suffer, and job growth will slow, because of the disruption,
and thousands of contractors would be laid off without pay during the closure.

Protecting your Rights

Your Union is working to ensure your employee rights are protected. Because of sound Collective
Bargaining Agreements (CBAs), BUEs have received career ladder promotions which would have
otherwise been denied – some have received back-pay; still others are under evaluation by an impartial
arbitrator (judge). The Union’s efforts have successfully convinced management to rescind or reduce
several proposals to suspend or remove BUEs. In some instances, the re-evaluation of mitigating
circumstances saved the day. In other situations, strong arguments presented by Union contracted
lawyers made the difference; in other cases, the Union convinced management that alternative (lesser)
forms of discipline would motivate employees to perform better and as a result, the mission was
accomplished unabated, and everyone wins.
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FTA and NHTSA Petitioned for BU Inclusion
FTA and NHTSA have successfully petitioned the Federal Labor Relations Authority to have numerous
previously excluded positions re-installed into the bargaining unit. Now, let’s make them members!

PHMSA Gets Flexible Work Schedules

PHMSA Union Officials seated from left to right; Kay McIver,
Forrest Pittman, and Bill Fink. PHMSA and the Union recently
completed bargaining to add flexible work schedules (FWS)
and compressed work schedules (CWS), jointly referred to as
alternative work schedules (AWS) as options for PHMSA
employees. FWS consist of workdays with core hours and
flexible hours. Core hours are the designated period of the day
when all employees must be at work, and flexible hours are the
part of the workday when employees may (within limits or
"bands") choose their time of arrival and departure. FWS will
enable PHMSA employees to select and alter their work
schedules to better fit personal needs and help balance work,
personal, and family responsibilities. Kudos to team PHMSA!

Representational Laws You Should be Familiar With

Violations of Federal Employment Law - In addition to filing grievances for violations of the contract,
AFGE Stewards can file grievances or claims against management for violating federal employment
laws. For example, Women’s and Fair Practices Coordinators work exclusively to investigate and
represent AFGE Union members who have experienced discrimination in violation of EEO laws.
Contact Bernadette Walker (Bernadette.Walker@dot.gov), or your Union representative if you feel
you’ve been discriminated against and would like to discuss whether you should grieve the matter or
appeal to an external organization.
• The Whistleblower Protection Act of 1989 (WPA) comes into play when an agency official takes,
or threatens to take, (or fails to take in the form of promotions or raises, for example) a
personnel action against an employee for an employee’s whistle blowing activity. That is an
illegal form of retaliation or reprisal. WPA complaints are filed with the Office of Special Counsel.
The Americans with Disabilities Act of 1990 (ADA) makes it illegal for private and public
employers to discriminate against qualified individuals with disabilities in job bids, hiring, firing,
advancement, compensation, job training, and other terms and conditions of employment.
• The Rehabilitation Act of 1973 makes it illegal to discriminate based on disability in federal jobs
and in programs or contracts receiving federal funds. The standards for determining
employment discrimination under the Act are the same as those used in the (ADA). Although the
Agency’s Office of Civil Rights has local jurisdiction, you can work through the Union to settle the
matter as a reasonable accommodation in many cases.

•

The Civil Rights Act of 1964 (CRA) prohibits discrimination based on race, color, religion, sex, or
national origin. The CRA also includes prohibition against sexual harassment. The Equal Employment
Opportunity Commission (EEOC) enforces the provisions of Title VII of the CRA with appropriate
remedies, including reinstatement or hiring of employees, sometimes with back pay.

Page 8

AFGE 3313 Spotlight Vol II issue 5

Contact your Union Representative
Union Office
President
Exec Vice President
Treasurer
Secretary
Seargent at Arms
Human Rights and Youth
Director
Vice President for FMCSA
2nd VP for FMCSA
FMCSA Steward
FMCSA Steward
Vice President for FTA
2nd VP for FTA
FTA Steward
FTA Steward
FTA Steward
Vice President for NHTSA
NHTSA Steward
NHTSA Steward
Vice President for OST
2nd VP for OST
OST Steward
OST Steward
OST Steward
OST Steward
Vice President for PHMSA
2nd VP for PHMSA
PHMSA Steward
PHMSA Steward
PHMSA Steward
Outreach Coordinator
Outreach Coordinator
Outreach Coordinator

Name
Eugene Johnson (FMCSA)
Gary Shoemaker (FMCSA)
Tavoosi, Oranous (PHMSA)
Bell, Nicki (OST)
Kinard, Eugene (FTA)

E-mail
afge3313president@gmail.com
afge3313execvp@gmail.com
Oranous.Tavoosi@dot.gov
Nicki.Bell@dot.gov
eugene.kinard@dot.gov

Walker, Bernadette (FMCSA)
Wilson, Sheila (FMCSA)
Moore, Constance (FMCSA)
Evans, Michael (FMCSA)
Nathan Waters (FMCSA)
Cox-Grollman, Cynthia (FTA)
Veltri, Paul (FTA)
Jackson, Betty (FTA)
Elhadidi, Helmi (FTA)
Jim Muir (FTA)
Lyles, Derrell (NHTSA)
Gibson, Johnny (NHTSA)
Sinclair, Sandy (NHTSA)
Rodes, Jennifer (OST)
Chambers, Matthew (OST)
Abdul-Wali, Jennifer (OST)
Putman, Lori (OST)
Robinson, Cecelia (OST)
Christiansen, Leighton (OST)
McIver, Kay (PHMSA)
McIver, Kay (PHMSA)
White, Andre (PHMSA)
Fink, William (PHMSA)
Forrest Pittman
Glenda Marshall
Bonita Brown (PHMSA)
Delcambre, Joe (PHMSA)

Bernadette.Walker@dot.gov>;
Sheila.Wilson@dot.gov
Constance.Moore@dot.gov
michael.evans@dot.gov
Nathan.Waters@dot.gov
Cynthia.Cox-Grollman@dot.gov
Paul.Veltri@dot.gov
Betty.Jackson@dot.gov
helmi.elhadidi@dot.gov
Jim.Muir@dot.gov
Derrell.Lyles@dot.gov
Johnny.Gibson@dot.gov
Sandy.Sinclair@dot.gov
Jennifer.Rodes@dot.gov
matthew.chambers@dot.gov
Jennifer.Abdulwali@dot.gov
Lori.Putman@dot.gov
Cecelia.Robinson@dot.gov
Leighton.christiansen@dot.gov
kay.mciver@dot.gov
kay.mciver@dot.gov
andre.white@dot.gov
William.Fink@dot.gov
forrest.pittman@dot.gov
Glenda.Marshall@dot.gov
Bonita.Brown@dot.gov
Gordon.Delcambre@dot.gov

Visit us at the Union Office – P12-100 on the
concourse level of the West Building.
Phone: 202 – 366-3313

